
  

P
ag

e 
1
 

 

December 2016 afmw.org/vic Volume 14 Issue 5 

President’s Report 

Associate Professor Deb Colville 

Dear Colleagues, 

Welcome to our newsletter, with lots of new year events for you. 

Reflecting on this year, the connection between bullying in the 

workplace and patient safety has been made publicly in the Victorian 

health policy arena. 

This link was prompted by some historic events, the first being a baby 

health ‘crisis’ at Djerriwarrh (Bacchus Marsh) in 2015 that is being 

framed as a Victorian Health Department ‘health governance’ 

emergency. The second event was the bullying reports, including 

RACS’ and Victorian Auditor General (VAGO)’s reports. Noteworthy 

for women doctors, this patient health ‘crisis’ thus has joined with 

significant issues coming to light in 2016 regarding workplace culture and threats to staff dignity. Better 

teamwork means better health care quality and better patient safety. In the coming year 2017, we in VMWS 

hence look forward to an ongoing contribution to effective policy actions that concurrently improves both 

patient care and the occupational health of women doctors. 

In this edition, I commend to you several thoughtful articles. Committee member Dr Kelly Hughes writes about 

our AGM with speaker Dr Marilyn Murnane, honouring her extensive and diverse work. Committee member Dr 

Nishani Nithiandan pens about women’s health and women in international development in Swaziland. Finally, 

our incoming Treasurer Dr Rosalie Cooper’s piece about internal VMWS matters explains some of our important 

VMWS membership renewal and management plan for the coming year. 

 

Best wishes for 2017 

Deb Colville 

VMWS President 

colville@unimelb.edu.au 

0411511746 
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VMWS Committee 2017 
 

President A/Prof Deb Colville 
Vice President VACANT 
Secretary Dr Kasia Michalak 
 Shadow: Ms Lydia Di Stefano 
Treasurer Dr Rosalie Cooper 
Public Officer Dr Kate Duncan 
Immediate Past President Dr Magdalena Simonis 
General Committee Dr Desiree Yap  

Dr Natalie Yap  
Dr Hui Ling Yeoh  

Newsletter Editors/Publicity Officers Dr Kelly Hughes 
Dr Claire Felmingham 
Assistant: Dr Annie Rose 

Sponsorship Officer and Student Coordinator Dr Elysia Robb  
Social Secretaries Dr Kim Pham 

Dr Natalie Yap 
Dr Adelle Storch 
Dr Hui Ling Yeoh 

Senior Members’ Representative  Dr Rosalind Terry 
AMA Representative Dr Rosalind Terry 

Shadow: Dr Kasia Michalak 
Vic Reps on AFMW Council A/Prof Jan Coles Dr Kate Duncan 

Dr Marissa Daniels  
IT Officer Dr Michelle Li 

Assistant: Dr Annie Rose 
Shadow: Dr Hui Ling Yeoh 

Archivist Dr Anne Stanaway 
Shadow: Dr Rosalie Cooper 

Student Representative – Monash University Ms Lydia Di Stefano  
Student Representative -Deakin University  Ms Rachel Shingaki-Wells  
Student Representative – Notre Dame University Ms Natalie Perera  
Student Representative – The University of Melbourne Ms Tehreem Rawal 
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Events Calendar 2017 
Month Date and event Location (if known) 

January 

19th – Pioneer Women’s Memorial 
Ceremony hosted by the National 
Council of Women Victoria 

Pioneer Women’s Garden - Domain 

28th – Medical Women’s Walking 
Tour of Melbourne 

              Parliament House Steps 

February 5th – Committee Meeting To be advised 

March CV Writing Workshop To be advised 

April   

May 
How We Do What We Do To be advised 

  

 
 

Victorian Medical Women’s Society Annual General Meeting 2016 

Dr Kelly Hughes, Intern & Newsletter Editor 

I parked my car in a narrow Richmond lane and hurried on 

foot toward Bridge Road. Gulp. Where was I, exactly? Ugh, 

that’d be my defective internal compass again. It wasn’t the 

first time I’d been to the Avant offices, but in my defence, it 

was the first time I’d approached from this direction and 

parked on that side of the road. Navigation issues aside, it 

was a delight to be able to attend the VMWS AGM held on 

Saturday 5th November. The breakneck pace of internship, 

family responsibilities, the geographical disadvantage of being 

based in the outer suburbs, not to mention a few hospital-acquired respiratory tract 

infections meant I regrettably hadn’t made it to a single committee meeting all year.  

Catching up over drinks and nibbles was, as always, a lovely segue into the official 

proceedings. All the usual AGM business was undertaken, of course, including 

nomination of the VMWS Committee for 2017. Pleasingly, we will continue to have 

A/Prof Deb Colville at our helm for the coming year. You may note on the committee 

listing on page 2, however, that an important vacancy remains; perhaps you have 

someone in mind to suggest for this role?! 

The VMWS AGM always comes complete with inspiration: a room full of women at 

varying stages of their medical careers and lives, achieving wonderful things. This 

year Drs Barbara Martin and Irene Rose were honoured as Jubilee Members, which 

represents an immense contribution to the profession and admirable dedication to 

VMWS. Dr Merrilyn Murnane AM brought us the Constance Stone Oration this year, 

and in a completely unassuming manner, gave us a synopsis of her truly inspiring life. 

Despite spending the best part of a year frantically scrawling ward round notes, I still 

couldn’t keep up with all of Dr Murnane’s accomplishments, but I will recount the 

highlights that I successfully recorded.  

Dr Murnane was part of a small minority of women studying medicine at The 

University of Melbourne yet recalls no discrimination, and only encouraging clinical 

supervisors. She undertook a long list of post-graduate awards, including a Diploma 
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of Child Health, most of a PhD, a Diploma of Diagnostic Ultrasound, a Graduate Diploma in Law (to assist with her 

work as an expert witness), and even a Graduate Diploma in Archaeology! This true Renaissance woman is a 

published author (of Honourable Healers, Australian Scholarly Publishing), generous supporter of the Melbourne 

Chamber Orchestra and producer of boutique olive oil. Dr Murnane has provided decades of care to women and 

children of Melbourne, including at the Rape Crisis Centre at Queen Victoria Hospital, and for child victims of sexual 

assault. Most inspiring to me, as a former resident of Papua New Guinea, is Dr Murnane’s long history of work in 

PNG. In 2000, she began assessing children with disabilities, making plans for therapy in conjunction with a 

physiotherapist and village women. She provides scholarships for young women in the Wewak area, which have 

supported aspiring teachers, nurses and doctors. Of particular importance to the remote location is the mobile clinic 

Dr Murnane has established, which brings health care to villagers who would otherwise have extremely limited 

access. I hope to tread in at least some of those worthy footsteps during my career in medicine. 

We are grateful to Avant for sponsoring our AGM again this year; we thank them for allowing us use of their venue, 

for their delightful staff who hosted us, and not in the least for the delicious catering. (Their pens are also my 

favourite.) We hope to you at the next AGM! 

 

 

 

 

 

 

 

 

 

 

Health in Swaziland Through a Feminist Lens 

  Ms Nishani Nithianandan 

 ‘My memory of men is never lit up and illuminated like my memory of women.’   
 – Marguerite Duras 
 
Images of extraordinary women play on my mind. Full-bodied Make (mother) in a patterned 

headscarf, sits on an upturned bucket and rhythmically strokes a child with severe disability. 

Since her husband’s death from tuberculosis, she has been the primary caregiver for three 

children. As in most societies, women largely assume the role of carers. Her income as a rural 

health motivator (~ $AUD 35/month) is less than the monthly cost of maize, so she is 

compelled to buy food on credit. A Gogo (grandmother) with shining eyes and a weathered brown face uses her 

paltry elderly pension to buy food for her grandchildren. In the garden she cultivated there are onions, maize and a 

youthful green tomato plant. Swaziland is a country in southern Africa, burdened with the highest prevalence of 

HIV/AIDS in the world. HIV prevalence is 31% in women aged 15-49 years, compared with 20% in their male 

counterparts.[1] AIDS has wiped out an entire generation of young adults. Other times, poverty and patriarchal, 

patrilocal, exogamous relationships are implicated in the neglect of Gogos by family members.  
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Explanations for the high prevalence of HIV/AIDS are often 
reductionist and prevention strategies too narrowly focused. 
Prevention models which focus on individual behaviour change have 
been largely ineffective in Swaziland, especially amongst those who 
lack agency.[2] Whilst increasing awareness of HIV/AIDS has some 
success with the affluent, structural factors and policies prevent the 
disempowered and poor from altering risk behaviours and translating 
knowledge into behaviour change.[2]  
 
I recall Lomasoltfo*, a young pregnant mother of five. Her husband 
performs back-breaking labour three months of the year on a sugar 
cane plantation and is unemployed for the remaining nine months. As 
a casual worker he has no job security or access to benefits. Neoliberal 
economic policies – structural adjustment programmes and free trade 
agreements – have resulted in declining economic growth, deepening 

poverty, insecure access to affordable anti-retroviral therapy (ART), increasing unemployment and the decline of 
subsistence agriculture.[2] The latter two drive labour migration, which is associated with high-risk sexual behaviours 
amongst migrating plantation and mine workers and increased risk of HIV transmission for both men and female 
partners.[2] Gender inequality allows men to refuse condom use during sex. 
 
Lomasoltfo’s children experience abdominal cramps from drinking water from a dam shared by animals. Thirty-nine 
per cent of pregnant women are HIV positive.[3] Whilst women are increasingly started on ART during pregnancy to 
prevent vertical transmission, food insecurity and lack of access to clean drinking water do not bode well for the 
health of Lomasoltfo’s future baby. 
 
There are added dimensions of vulnerability for girls and women. I vividly remember a 22 year old orphan heading a 

household of girls. Robbers had stolen their goats, encouraged by the lack of males on the homestead. Kiyena* 

wants to be a teacher but will struggle to pay school fees this year. Not completing high school will limit her 

employment opportunities; a reality all the more troubling given income and food insecurity drive many women to 

engage in transactional and commercial sex for survival.[2]  

The myopic approach seen in mainstream prevention campaigns is akin to some ‘physicians whose professional gaze 

rarely extends beyond the individual’.[2] Knowledge is inadequate without empowerment of the individual to effect 

change. This is the premise of Possible Dreams International (PDI), a non-profit which empowers families and 

communities by targeting the social determinants of health. 

PDI embodies sustainable, grass roots community 

development. Make Shongwe (right image) is PDI’s 

determined community champion for Matsetsa, a rural 

community in Swaziland. Make lives in, and knows Matsetsa 

intimately. She identifies new clients with acute needs, 

follows up Income Generation Projects, provides moral 

support, and will be running Matsetsa’s new soup kitchen 

for elderly Gogos. She also coordinates the Matsetsa 

Women Project: a group of women making and selling soap 

and floor polish. The cohesiveness of the group is largely due 

to their similar interests, shared ownership and supervision 

by a community champion without a personal stake in the 

co-operative. Incredibly, the group have already set aside 

some profit for assisting orphans. 

Thembi (left image) is PDI’s confident, resourceful Director of the Empowerment Program. She tells wickedly funny 

stories and is a powerful singer. PDI’s Swazi team and community champions have a nuanced understanding of what 

will and will not be successful, and their shared language, culture, community membership and experience 

encourage people to approach PDI for assistance. 
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I recently met a Gogo with a beaming grin and big plans for expanding her street shop; she wants to sell fish and 

Russian sausages (local favourites). PDI helps to cover her medication costs, and will support her local business by 

connecting her to someone with a fridge and helping her access supplies. 

These are a few of the women of Swaziland in their diversity and complexity. Together they illustrate the challenges 
to health for women in Swaziland and the ways in which women are fighting to overcome them. 
 
 
*names changed. Stories used with permission. 
 
Nishani Nithianandan is a Board Member of Possible Dreams International. To support the work of Possible Dreams 

International, please visit the website http://www.possibledreams.org/ or email 

info@possibledreamsinternational.org 

1. Kingdom of Swaziland. Swaziland Global AIDS Response Progress Reporting 2014. Joint United Nations 
Programme on HIV/AIDS (UNAIDS), 2014. 
2. Hickel J. Neoliberal plague: the political economy of HIV transmission in Swaziland. Journal of Southern 
African Studies. 2012;38(3):513-29. 
3. UNICEF. Swaziland: HIV and AIDS. Available from: https://www.unicef.org/swaziland/hiv_aids.html. 

 
 
 
 

 

VMWS Matters: Progress with Data Management and Contacting Members 
Dr Rosalie Cooper, VMWS Treasurer 

Your committee has discussed and agreed to 

consider a new method by which to keep in touch 

with members. We are going to upgrade our 

website and link it to a membership and data 

management software that will handle event 

notification and subscriptions. We also hope to 

make the website more user friendly. Dr Rosalie 

Cooper (new Treasurer) and Dr Kim Pham (recent 

graduate) are currently looking into how best to 

develop these programs. 

Kim is researching website and membership data 

integration so your contact with us will be simpler. 

We need to know your current address, email and 

mobile phone number if they have changed in the 

last few months. This is especially important if you 

have not been receiving your newsletter or other 

emails. 

Rosalie, with assistance from A/Prof Deb Colville (President) and the Secretariat staff, will be reviewing the current 

membership database in January. (An email may be coming your way!) 

mailto:info@possibledreamsinternational.org
https://www.unicef.org/swaziland/hiv_aids.html
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If you want confirmation of your current financial status with VMWS, when payments are due, or any other 

information in this area or about this review, you can contact the Secretariat at mailto:vic@afmw.org.au  or phone 

9421 1070.  

We will notify all members when the new system is coming into use. If anyone has a comment to make Rosalie is 

happy to receive emails at 

mailto:tuscanhill2@bigpond.com  

Deb Colville is also happy to receive calls or emails if you have a contribution or concern. 

The new membership software will also allow you to pay subscriptions and send messages more easily and directly.   

WATCH THIS SPACE FOR FURTHER INFORMATION. 

 

 

Medical Women’s International Association (MWIA) Update 
 

Planning for the MWIA centennial celebrations in 2019 is now well underway. The 

MWIA is creating a centennial book: “100 years on 100 pages”.  They would like us to 

share information and historical photographs of our association and experiences at 

MWIA events and conferences.  

As VMWS approaches its 120th year, it would be greatly appreciated if you could all 

please reflect and think of responses to the following questions: 

 

 

1. What are the biggest changes you have seen throughout your career? 

2. What role has the VMWS played in supporting you? 

 

 

Please contact vic@afmw.org.au with your responses to these questions or if you have 

any other information or photographs that might be included. We ask for this content 

to please be sent by the end of January in order to be included in our centennial 

contribution to MWIA. 

 

 

mailto:vic@afmw.org.au
mailto:tuscanhill2@bigpond.com
mailto:vic@afmw.org.au
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VMWS Mentoring Programme 

Are you interested in being part of our program? We are looking for medical women at all stages of their careers 
who would like to have a mentor or be a mentor and gain all the fantastic benefits associated with both roles. 

Are you a doctor in training who might have some insights to share with students, or an intern wanting advice 
from an established medical woman in your chosen specialty, or a retired physician with a bit more time and 
would like to share your experiences with a more junior member of the profession? We would love to hear from 
all of you! 

Our programme will involve an initial 12 month commitment with at least one meeting in person and then 
continued communication of your choice including by email, phone or skype if that works for you. Mentees and 
mentors will be matched on specialties, medical interests and location.  

We currently have students on our list who are looking for mentors in areas including: 

 GP  Women’s health 

 Global and public health  Paediatrics 

 Neurology  Emergency medicine 

 Plastic surgery  Anaesthetics 

 Oncology  Dermatology 

 General surgery  Indigenous health  
 

For more information or to register your interest, please email the Mentoring Program coordinators Dr Cara Beck 

(carajbeck@gmail.com) or Dr Alyce Wilson (alyce.n.wilson@gmail.com)  

mailto:carajbeck@gmail.com
mailto:alyce.n.wilson@gmail.com
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PO Box 18186, Collins Street East,  

Melbourne VIC8003 

M 0432 263 381 | W www.ncwvic.org.au  

E info@ncwvic.org.au 

Reg. Number A004465H  ABN: 18227073059 

 

 
Save the Date!  Pioneer Women’s Memorial Ceremony 

 

Date: 19 January 2017 

Time: 10am for 10.30 concluding at 11.30 

Venue: Pioneer Women’s Garden – Domain  

Host:  National Council of Women Victoria 

 
 

  
 

Getting there: -Any tram from Federation Square that runs along St Kilda Road as far as the 

Domain Road Intersection, or if you want to get off in Domain Road and walk across the parklands 
from there catch the No 8. There is metered parking along Birdwood Avenue and Linlithgow Avenue. 

Book Early:                    info@ncwvic.org.au There is no charge for this event 

 

Guest Speaker:  Janet Michelmore AO 
 
Janet Michelmore honours the work of her late mother Dr Jean Hailes 
who was a passionate and dedicated advocate for women’s health 
through her role as Executive Director of Jean Hailes for Women an 
organisation providing clinical services, research and education for all 
women and girls.  
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