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PRESIDENTʼS REPORT:
Dr Raie Goodwach 
Dear VMWS Women,

Floods, earthquakes, tsunamis, the threat of nuclear 
meltdown in Japan and the unrest in the Middle East.  
It’s been a horrifyingly volatile start to the year. The 
emerging democratisation of  many countries in the 
Middle East unfortunately also comes at considerable 
cost to the civilian population. 

We have been in touch with our medical colleagues in Japan to offer our 
sympathy and support to them and to all those who are suffering hardship 
and losses. It’s hard to comprehend the enormity of  the aftermath for them: 
both immediately  in terms of survival with loss of family, friends and 
community  and in the longer term, recovery from the massive destruction, 
including its effects on individual health, the food chain, water supply and the 
traumatic consequences for those who have lost loved ones, been displaced 
and been forced to live with such uncertainty. It’s also brought to the fore 
discussions about climate change, nuclear energy and how  to address safety 
issues on a global scale. 

We have just received news that the planned 10th Medical Women’s 
International Association Western Pacific Regional Congress which was to be 
held in Tokyo May 26-29 has been cancelled due to the aftermath of the 
earthquake. Our Australian delegation had planned to conduct a workshop 
together with our Japanese colleagues entitled “International Priorities for 
Healthcare Responses to Sexual Violence Survivors” to formulate Western 
Pacific  recommendations to extend the work we did last year in the HHWNJS 
project.

Back home, we are looking to extend the project. We are seeking funding to 
take it a crucial step further. We want to do in-depth interviews with 100 
survivors to help develop the best services possible for them. We want to 
hear from them: Why don’t they tell their doctors about their history of sexual 
trauma? What makes medical consultations difficult for them? Are they aware 
themselves that their history of  sexual trauma is important for doctors to know 
so they can receive optimal treatment?  We will then have input from all key 
stakeholders in terms of formulating best practice models.

On a lighter note, we are continuing to offer a variety of  events for us all to 
enjoy. There’s a report in this newsletter from the first exciting event and 

preparations are well underway for the next event – turn 
the pages to find out more!

Best wishes,

Raie Goodwach
President VMWS
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Events  Calendar

April
Committee Meeting

Monday 4th

May
Workshop: Intern Interview

Saturday 7th
Venue TBC

June
Committee Meeting

Monday 6th

July
Lyceum Luncheon
Wednesday 13th

Lyceum Club, Melbourne

August
Committee Meeting

Monday 8th

September
High Tea for Human Rights

Date TBC
(Late September)

October
Committee Meeting

Monday 3rd

November
Sex Therapy Workshop

and
Annual General Meeting
Saturday 19th afternoon

December
Strategic Planning Meeting

and
Break-Up Brunch
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How we do what we do
Wednesday the 9th of March, ANZ Docklands

   By Ms Sarah Heynemann

One day after International Women's Day on the 9th 
March 2011, it was fitting that attendees of the VMWS 
'How We Do What We Do' event were treated to four 
inspiring accounts of women in medicine. The event was 
held at the beautiful ANZ centre, which provided a 
stunning backdrop of the Docklands evening skyline.

Gabrielle Medley, Order of Australia medal recipient and 
pathologist, spoke of the hard work ethic inculcated from 
early on by her parents, which had helped her to achieve the 
successes and recognition she continues to receive today. 

Jacinta Tobin, gastroenterologist and senior lecturer, gave 
example of the opportunities afforded by multi-tasking - 
initially motherhood and medicine, as a pioneering advocate 
of job-sharing in paediatrics; and now medical education, 
research and clinical medicine. 

Suzanne Anderson-Sembach, professor of radiology, 
under-scored the importance for young women in valuing 
inspiring mentoring relationships for the influence they can 
have on future career directions. For women further 
advanced in their career, she highlighted the role they can 
play as 'sponsors' providing encouragement to younger 
colleagues. 

Vanessa Morgan, dermatologist, shared how pursuing 
interest areas was the best way for discovering a person's 
most fulfilling career pathway, even if initially the final end-
point is unknown.

Amidst the wealth of wisdom imparted and stories of 
success, each of the four speakers was also generously candid 
in sharing accounts of personal set-backs and the role that 
these had played in providing helpful new insights or 
perspectives. This was a particular privilege and source of 

encouragement to the predominantly younger demographic 
of the audience on this occasion.

In essence, the breadth of presentation encompassed not 
only 'how' but also 'why' and made for a captivating 
evening. In addition to the speakers, gratitude is  also 
well-deserved to ANZ Financial Planning and the 
Australasian Vehicle Buying Service whose sponsorship 
made the event possible.

SPECIAL	  ANNOUNCEMENT
The	  winner	  of	  the	  AVBS	  door	  prize	  

was	  Christina	  Kozul
CONGRATULATIONS!
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Sustainable Living
By Dr Claire Steiner

As doctors we are inherently concerned for the health of our population, but how can we have a 
healthy population without first making sure we have a healthy environment? The VMWS have asked 
for help from our friends at the Sustainable Living Foundation for some advice on how to make the 
right choices for our planet.

 “If we have any real power as individuals, it is as consumers. Every time we shop we make choices 
that have an impact on the environment and choices that send important and powerful signals to 
manufacturers and retailers.

Not long ago it was only latter day ‘hippies' or ‘new agers' who rode bicycles to the supermarket, 
shopped with a basket and whisked omelets with free range eggs. But increasingly we are all making 
the connection between what we buy and discard and the planet’s legion of environmental problems. 

The supermarket is in many ways the front line in the fight for a better world. Here the battle lines 
are drawn, and through our simple, everyday purchases we have the power to effect important change. 

The advertising industry has responded swiftly to our heightened concern for the environment with a 
range of mind-boggling new terms: eco-friendly; environmentally friendly; ozone friendly; dolphin safe; 
photodegradable; free range; environmentally safe; natural; organic; biodegradable; cruelty free – the 
list goes on. But terms apply to only one aspect of the product, while other elements of the product's 
contents or packaging may actually be environmentally harmful. The ‘ozone friendly' aerosol is one 
such example. While no longer a threat to the ozone layer, many aerosols contain hydrocarbons which 
contribute to photochemical smog, and the packaging itself is expensive, extravagant and non-
biodegradable. 

However, you don't need to 
panic. The ‘green' minefield 
can be traversed quite safely 
by asking yourself four simple 
questions before making any 
purchase: 

Do I really need this? 

What is it made of and 
how was it made? 

How many times can I use 
it? 

What will become of the 
thing when I throw it 

away?

To shop with a conscience is 
to start to see the connections 
we have with the environment 
around us. Whatever the product, it will have or has had some impact on the environment somewhere, 
however with each conscious choice we can minimize this impact. (From Earth Quest, courtesy of 
Margaret Lee, Channel 9, & Hutchinson Australia.)”

For more information on how to live sustainably go to www.slf.org.au 
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Paid Parental Leave
Australia's national Paid Parental Leave scheme has commenced. 
Decisions you make about work before the birth or adoption could affect 
your eligibility for Parental Leave Pay.

The Paid Parental Leave scheme:
- is government funded 
- is for eligible working parents
-  can be transferred to the other parent 
-  is paid at the National Minimum Wage - currently $570 a week before 
tax* 
-  is for up to 18 weeks, and 
- can be taken any time within the first year after birth or adoption.

Any doctor who is either public hospital employed, contracting as a locum, a VMO on fee for service arrangements or 
self employed, is eligible for the Government Scheme subject to the following criteria:
– the doctor must have worked at least 10 of the previous 13 months
– the doctorʼs previous financial year income must not have exceeded $150,000 
– parental leave must be taken as a single period within 12 months from birth of the child (any employed doctor is 
guaranteed unpaid leave after 12 months service with their employer) 
– the payment benefit is primarily for the mother of the child (transfer to the father can only occur after the mother has 
applied and begun receiving payment)

The Government Scheme is a social security style benefit that must be claimed. In practice for public hospital employed 
doctors, the Scheme allows use of the paid 10 weeks employment entitlement and then maintain continuity of income 
through receiving the minimum wage benefit for another 18 weeks during a period of un- paid parental leave. The 
Scheme does allow for its payments to overlap the 10 weeks paid entitlement if preferred.

For more information click here to visit the Paid Parental Leave section of the Family Assistance Office website or 
contact the Australian Medical Association. Link to Paid Parental information: http://www.familyassist.gov.au/payments/ 
family-assistance-payments/paid-parental-leave-scheme/
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“Iʼm hopeless!” Karen exclaimed. “The house is a mess, 
the kids are out of control and Iʼm always making 
mistakes at work. I feel exhausted and burned out, and 
there just never seems to be enough hours in the day to 
get everything done!”

What would you say to Karen if she was your best 
friend?

You might point out that Karen does an amazing job 
juggling the roles of mother, partner, friend, daughter, 
employee, housekeeper and more. Maybe you would 
suggest that she take a break from worrying about 
everyone else for a change and do something that 
makes her happy. If this sounds familiar then 
congratulations, you are a good and wise friend. The 
challenge now is to apply these same concepts of 
kindness and acceptance when you start to become too 
self-critical.

Psychologist Dr Mandy Deeks from the Jean Hailes 
Foundation for Womenʼs Health believes many women 
can relate to feeling over- whelmed and inadequate. 
According to Dr Deeks, “Women are much better at 
criticizing, rather than con- gratulating themselves. 
Sometimes it can be very helpful to take a step back, 
recognize our achievements, big or small, and pat 
ourselves on the back.” Dr Deeks believes too many 

women have unrealistic expectations of themselves. “Itʼs 
important for women to realize that putting yourself first is 
not selfish, because taking time out to relax and rejuvenate 
is essential for overall
health and wellbeing. It actually helps give you the energy 
to be there for everyone else.”

How to be your own best
friend

•  When someone gives you a compliment, try to say thank 
you rather than protesting or putting yourself down.
•  Try to set realistic goals and take pride in achieving them, 
no matter how small.
•  Make time for yourself; even 10 minute blocks scattered 
throughout the day can be helpful.
•  Prioritize. Try not to take on more than you can handle 
and remember it is ok to say no.

Think about what you might say to a friend if she/he was in 
the same situation and then take that advice yourself!

For more information on emotional health and wellbeing, 
contact The Jean Hailes Foundation for Womenʼs Health on 
1800 151 441 or visit www.healthforwomen.org.au
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A Day In The Life Of: A Palliative Care Registrar
By Dr. Helen Farrell

What do you want to do when you grow up? Well... palliative 
care certainly wouldn’t have made a mention. As I graduated 
from medicine, bright-eyed and full of optimism, would I have 
considered this my chosen field? Hell no. I was going off to 
cure people. Palliative care was just about caring for dying 
people - how depressing.

But as I continued through my internship and residency, I 
realized that helping patients was not the same as curing 
them. The patients with heart failure that were obsessed 
about their blood pressure didn’t actually care about the mmHg - they cared because 
we, the medical profession, cared and placed emphasis on it, so it must be 
important, right? In fact, what they cared about was the exertional dyspnoea, the 
profound fatigue, the loss of their quality of life. 

When I reflected on the times that I felt that I had the most impact, where I felt 
that I  had adequately earned my stripes to call myself a ‘doctor’, it was when I 
had an opportunity to identify and understand my patient’s needs and perceptions of 
what constituted quality of life for them and I was able to assist in achieving 
this. 

During a relieving term, I was allocated a covering position in palliative care. 
Far from it being a depressing experience, it was fulfilling and rewarding. The 
Palliative Care Consultant showed that it was possible to rekindle hope at a 
difficult stage of patients’ lives, assisting them to recognize that there were 
choices available and helped them to find the best way forward in situations that 
were often changing rapidly. It was my ‘lightbulb’ moment.

I am currently based at Barwon Health in Geelong, working as the Community 
Palliative Care registrar. It is enriching to be involved in a field where there is 
a holistic approach to care, with a wide breadth of expertise available for symptom 
control. This is no more apparent than in the Community Palliative Care service, 
which is intrinsically interdisciplinary, working within a team alongside the full 
gamut of health professionals.

The average day starts off with a Community Intake meeting, reviewing patients that 
have been referred to the service, establishing their understanding of their 
illness, their current  and anticipated symptoms and management, together with 
identifying psychosocial factors. These meetings are a fantastic opportunity to 
exchange knowledge and experience amongst the multidisciplinary team, all of whom 
have different perspectives  and approaches to share. 

On identifying patients that may have unstable or complex care needs, I then 
accompany a Community Palliative Care nurse to assess the patient in their own 
home. This may be the young woman with advanced metastatic breast cancer who has 
elected to have end-of-life care at home - assessing her symptoms as well as 
providing education and support for her husband and two young children (both less 
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than ten years old). It may be the socially-isolated elderly gentleman with end-
stage chronic obstructive airways disease, requiring symptomatic advice for his 
dyspnoea, cachexia  profound fatigue. It may be the gentleman with metastatic 
prostate cancer who feels that he has lost his quality of life due to the bone pain 
that prevents him from continuing his beloved fishing. Every day, there is a 
tremendous variation between patients and their different care needs.

As with any field of medicine, research and evidence-based medicine in palliative 
care is important as it can inform patient care, its delivery and organization, all 
with view to improving outcomes. There are many questions that need to be 
investigated in palliative care, with many research opportunities available. I’m 
fortunate to have exposure to this through a large number of national collaborative 
clinical trials that the Barwon Health Palliative Care Service is involved with, 
encompassing a variety of symptoms commonly encountered in palliative medicine.

What I most enjoy about my job is being able to provide patients 
a space to tell their story,  sharing their experience and 
providing a rare window on the very best, and sometimes the very 
worst, of the human condition. There are times when the job can 
be very hard, where the sorrow can sometimes touch home. To make 
this career sustainable, it has been important to have personal 
support and make self-care a priority. I’m lucky to have the 
support of my fantastic colleagues, together with my amazing 
partner, family and friends. Having the distraction of a 92kg 
great dane helps too!

2011 Victorian Honour Roll of  Women
As part of  International Women’s Day this year, the Minister for Women’s Affairs, the 
Honourable Mary Wooldridge, inducted 20 new recipients onto the Victorian Honour Roll 
at the National Gallery of  Victoria, bringing the number of  women to over 370 on the 
Honour Roll.

“The Victorian Honour Roll of  Women is so important as it acknowledges and celebrates 
the achievements of  inspirational women in Victoria and ensures that the legacy of  these 
women is recorded and passed on to future generations,” Hon Wooldridge - Minister for 

Women’s Affairs.

2011 Honour Roll Inductees include:

Ms Dale Fisher
The first female Chief  Executive of  the Royal 
Women’s Hospital and a champion for the improvement of  women’s health care.

Dr Wendy Poussard
Co-founder of  the International Women’s Development Agency and instrumental in promoting the importance 
of  gender in international development. As a result, gender requirements are now built into all AusAID and 
non-government organisation development projects.

Mrs Jane Scarlett AM
Dedicated to improving the lives of  young women and girls through her work with the Girl Guides, the Salvation  
Army and as a teacher. As part of  her work with Girl Guides, developed a peer leadership  program for girls.

Ms Carol Schwartz AM
A pioneer in developing social enterprise organisations in Australia and a champion of  women’s leadership. Founded Our Community, Australia’s first 
major private company established as an organisation to enhance the social good.

Professor Jayashri Kulkarni
Winner of  the 2010 New Inventors Grand Final for inventing a biomarker device to diagnose mental illness. Internationally recognised for her work in 
the treatment of  mental health disorders, particularly in women’s mental health, pioneering the use of  oestrogen as a treatment in schizophrenia and 
depression.

Nominations for 2012 Victorian Honour Roll open on 30 April 2011 and successful nominees will be inducted as part of  the celebrations of  
International Women’s Day 2012.

For more information and full list of  inductees, please visit: http://www.dpcd.vic.gov.au/women/victorian-womens-honour-roll
By Skye Siskos

http://www.dpcd.vic.gov.au/women/victorian-womens-honour-roll_
http://www.dpcd.vic.gov.au/women/victorian-womens-honour-roll_
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